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APPOINTMENT OF INDEPENDENT PERSONS 

1 PURPOSE OF REPORT 

1.1 This report seeks approval for the appointment of Independent Persons to the 
Audit and Governance Committee, the Overview and Scrutiny Committee and 
the Standards Committee. 

2 LINKS TO COUNCIL’S PRIORITIES AND OBJECTIVES 

2.1 This links to all of the Council’s priorities and objectives. 

3 RECOMMENDATION 

3.1 It is proposed that Council RESOLVES  

 (1) To designate Matt Boucher and Phil Cooke as Independent Persons 

  for the Standards Committee. 

 (2) To designate Jenny Beaumont and Dale Phillipson as Independent 

Persons for the Overview and Scrutiny Committee. 

(3) To designate Paula Mills as Independent Person for the Audit and 

Governance Committee. 

4 INTRODUCTION 

4.1 At a meeting of Council on 9 October 2024 Council authorised the Monitoring 
Officer to undertake the recruitment of two Independent Persons for the 
Standards Committee and for the Overview and Scrutiny Committee. It also 
agreed that an Independent Person be recruited jointly with Southend City 
Council for the Audit and Governance Committee. 

4.2 Council also agreed that the remuneration for each of the Independent 
Persons should be £582 per annum (with Southend City Council providing 
additional funding of £1,300 per annum for the joint role). 
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5 RECRUITMENT 

5.1 Interviews for Standards Committee Independent Persons were held on 4 
April 2025 and were conducted by the Chair of Standards Committee and the 
Monitoring Officer. Council is now invited to designate the named individuals 
detailed in recommendation 1 above. 

5.2 The two longstanding Independent Persons to the Standards Committee 
have, since the Council meeting of 9 October, been thanked for their previous 
service to the Committee and advised of the recruitment of new Independent 
Persons.   

5.3 Interviews for Overview and Scrutiny Committee Independent Persons were 
held on 14 April 2025 and were conducted by the Chair of Overview and 
Scrutiny Committee and the Monitoring Officer. Council is now invited to 
designate the named individuals detailed in recommendation 2 above. 

5.4 Interviews for the Independent Person for Audit and Governance Committee 
were held on 8 May 2025 and were conducted by the Section 151 Officers of 
Southend City Council and Castle Point Borough Council and the shared 
Head of Internal Audit. Council is now invited to designate the named 
individual in recommendation 3 above. 

5.5 All named individuals in recommendations 1 to 3 above have been made 
aware that their appointment is subject to approval by Council at its meeting 
on 21 May 2025.  

6 OPTIONS 

6.1 Option 1: Do nothing and not appoint to the roles. This would not, however, be 
good practice and it is a statutory requirement to have Independent Persons 
on Standards Committees. 

6.2 Option 2: Appoint to the roles. Failure to appoint to the Standards Committee 
IP role would be a breach of legislation. It is anticipated that Independent 
Persons will provide challenge and a range of external views to each of the 
committees. This will enhance and strengthen the Council’s ‘commitment to 
transparency and accountability ensuring that robust decision-making 
processes are followed.  

6.3 Preferred Option: Option 2. The Council must comply with statutory 
requirements set out in the Localism Act 2011. It follows best practice and 
promotes good governance for Members to also recruit Independent Persons 
to the Audit and Governance Committee and the Overview and Scrutiny 
Committee.  The appointment of Independent Persons is also a key action 
arising from the Action Plans of the Annual Governance Statement and the 
Local Government Association’s Corporate Peer Challenge.  

https://castlepoint.cmis.uk.com/Castlepoint/Document.ashx?czJKcaeAi5tUFL1DTL2UE4zNRBcoShgo=eMLACg105DFvvUHN52wYi2qO61ZawOrZRKMw8yp84Auuk9mPPOyMSw%3d%3d&rUzwRPf%2bZ3zd4E7Ikn8Lyw%3d%3d=pwRE6AGJFLDNlh225F5QMaQWCtPHwdhUfCZ%2fLUQzgA2uL5jNRG4jdQ%3d%3d&mCTIbCubSFfXsDGW9IXnlg%3d%3d=hFflUdN3100%3d&kCx1AnS9%2fpWZQ40DXFvdEw%3d%3d=hFflUdN3100%3d&uJovDxwdjMPoYv%2bAJvYtyA%3d%3d=ctNJFf55vVA%3d&FgPlIEJYlotS%2bYGoBi5olA%3d%3d=NHdURQburHA%3d&d9Qjj0ag1Pd993jsyOJqFvmyB7X0CSQK=ctNJFf55vVA%3d&WGewmoAfeNR9xqBux0r1Q8Za60lavYmz=ctNJFf55vVA%3d&WGewmoAfeNQ16B2MHuCpMRKZMwaG1PaO=ctNJFf55vVA%3d
https://castlepoint.cmis.uk.com/Castlepoint/Document.ashx?czJKcaeAi5tUFL1DTL2UE4zNRBcoShgo=jB0hEowtF3xeG7O2K2s86XLBwRGZTipgFJxX5Z3k2n9pDhIr%2brr5rA%3d%3d&rUzwRPf%2bZ3zd4E7Ikn8Lyw%3d%3d=pwRE6AGJFLDNlh225F5QMaQWCtPHwdhUfCZ%2fLUQzgA2uL5jNRG4jdQ%3d%3d&mCTIbCubSFfXsDGW9IXnlg%3d%3d=hFflUdN3100%3d&kCx1AnS9%2fpWZQ40DXFvdEw%3d%3d=hFflUdN3100%3d&uJovDxwdjMPoYv%2bAJvYtyA%3d%3d=ctNJFf55vVA%3d&FgPlIEJYlotS%2bYGoBi5olA%3d%3d=NHdURQburHA%3d&d9Qjj0ag1Pd993jsyOJqFvmyB7X0CSQK=ctNJFf55vVA%3d&WGewmoAfeNR9xqBux0r1Q8Za60lavYmz=ctNJFf55vVA%3d&WGewmoAfeNQ16B2MHuCpMRKZMwaG1PaO=ctNJFf55vVA%3d
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7 LOCAL GOVERNMENT REORGANISATION IMPLICATIONS 

7.1 There are none directly arising from this report.  

8 CRIME AND DISORDER IMPLICATIONS 

8.1 There are none arising from this report.  

9 ENVIRONMENTAL IMPLICATIONS 

9.1 There are none arising from this report. 

10 FINANCIAL IMPLICATIONS  

10.1 The cost of the Independent Persons can be met from within the existing 
allowances budget. 

11 LEGAL IMPLICATIONS 

11.1 These are already set out above. 

12 HUMAN RESOURCES IMPLICATIONS 

12.1 The Council’s usual recruitment processes were followed in respect of these 
appointments. 

12.2 Payment of the allowance for the joint Audit and Governance Committee role 
will be managed by Southend City Council, with Castle Point Borough Council 
reimbursing Southend City Council the appropriate share.  

13 EQUALITY AND DIVERSITY IMPLICATIONS 

13.1 An Equality Impact Assessment was completed in October 2024 when the 
Council decision was made to undergo recruitment for these roles. This found 
there to be no impacts (either positive or negative) on protected groups as 
defined under the Equality Act 2010. 

 

Angela Law 

Assistant Director, Legal & Democratic Services and Monitoring Officer 
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Background Papers:- 

Annual Governance Statement Action Plan 

LGA Corporate Peer Challenge Action Plan.  

 

For further information please contact Sonia Worthington (Democratic Services 

Manager and Deputy Monitoring Officer) on:- 

Phone: 01268 882400  
Email: sworthington@castlepoint.gov.uk  

 

https://castlepoint.cmis.uk.com/Castlepoint/Document.ashx?czJKcaeAi5tUFL1DTL2UE4zNRBcoShgo=eMLACg105DFvvUHN52wYi2qO61ZawOrZRKMw8yp84Auuk9mPPOyMSw%3d%3d&rUzwRPf%2bZ3zd4E7Ikn8Lyw%3d%3d=pwRE6AGJFLDNlh225F5QMaQWCtPHwdhUfCZ%2fLUQzgA2uL5jNRG4jdQ%3d%3d&mCTIbCubSFfXsDGW9IXnlg%3d%3d=hFflUdN3100%3d&kCx1AnS9%2fpWZQ40DXFvdEw%3d%3d=hFflUdN3100%3d&uJovDxwdjMPoYv%2bAJvYtyA%3d%3d=ctNJFf55vVA%3d&FgPlIEJYlotS%2bYGoBi5olA%3d%3d=NHdURQburHA%3d&d9Qjj0ag1Pd993jsyOJqFvmyB7X0CSQK=ctNJFf55vVA%3d&WGewmoAfeNR9xqBux0r1Q8Za60lavYmz=ctNJFf55vVA%3d&WGewmoAfeNQ16B2MHuCpMRKZMwaG1PaO=ctNJFf55vVA%3d
https://castlepoint.cmis.uk.com/Castlepoint/Document.ashx?czJKcaeAi5tUFL1DTL2UE4zNRBcoShgo=jB0hEowtF3xeG7O2K2s86XLBwRGZTipgFJxX5Z3k2n9pDhIr%2brr5rA%3d%3d&rUzwRPf%2bZ3zd4E7Ikn8Lyw%3d%3d=pwRE6AGJFLDNlh225F5QMaQWCtPHwdhUfCZ%2fLUQzgA2uL5jNRG4jdQ%3d%3d&mCTIbCubSFfXsDGW9IXnlg%3d%3d=hFflUdN3100%3d&kCx1AnS9%2fpWZQ40DXFvdEw%3d%3d=hFflUdN3100%3d&uJovDxwdjMPoYv%2bAJvYtyA%3d%3d=ctNJFf55vVA%3d&FgPlIEJYlotS%2bYGoBi5olA%3d%3d=NHdURQburHA%3d&d9Qjj0ag1Pd993jsyOJqFvmyB7X0CSQK=ctNJFf55vVA%3d&WGewmoAfeNR9xqBux0r1Q8Za60lavYmz=ctNJFf55vVA%3d&WGewmoAfeNQ16B2MHuCpMRKZMwaG1PaO=ctNJFf55vVA%3d

